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NEWSLETTER FLASH: PROGRAM ANTIVIRUS

Finalni podminky pro ¢erpani statnich prispévk( na nahrady mezd

Final conditions for drawing state contributions for salary compensations

PRISTi TYDEN OCEKAVEJTE: LEX COVID! COMING UP NEXT WEEK: LEX COVID!

Zmény na poli prava procesniho, insolvenéniho, Changes in the field of procedural, insolvency,
exekuéniho a obchodnich korporaci v souvislosti execution and business corporation law in connection
s COVID-19. with COVID-19.
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Dne 31. bfezna 2020 vlada CR schvalila finalni
podminky programu ANTIVIRUS na podporu
zaméstnanosti. Stat poskytne zaméstnavatelim
postizenym pandemii COVID-19 penéZni pfispévek
na mzdové nahrady vyplacené jejich zaméstnancim
po dobu trvani pfekazek v praci.

Finalni podminky doznaly oproti pilvodnim
navrhim znaéné zmény, a proto je pro Vas
formou otazek a odpovédi shrnujeme nize.

zaméstnavatel
pfispévek na
vramci Programu

Jaké podminky musi
spliovat, aby obdrzel

nahradu  mzdy

On 31 March 2020 the Czech Government approved
the final conditions of the ANTIVIRUS program to
support employment. The state will provide a
monetary contribution to employers affected by the
COVID-19 pandemic, partially reimbursing the
employers for salary compensations paid to their
employees during obstacles to work.

The final conditions have undergone significant
changes compared to the original proposals, so
we summarize them for you in the form of the Q&A
below.

Which employers will qualify for the
contributions provided by the state in the
ANTIVIRUS program?

ANTIVIRUS?

Prispévky budou vyplaceny za nasledujicich
podminek:

- zaméstnavatel prokaze souvislost prekazek
v praci s pandemii COVID-19;

- zaméstnavatel strikiné dodrzuje zakonik
prace (zejm. v poslednich 3 letech nedostal pokutu
za umoznéni nelegalni prace);

- zaméstnanec nesmi byt ve vypovédni Ihité
a nesmi mu byt dana vypovéd ke dni vyuctovani
nakladu (s vyjimkou vypovédi dle § 52 pism. g) a h)
zakoniku prace);

- tyka se firem v podnikové (tj. mzdove) sféfe,
zamestnanci musi byt v pracovnim poméru a musi
se UCastnit nemocenského a dlchodového
pojistént;

- zaméstnavatel vyplatil nahradu mzdy a
odved| zakonné odvody;

The state contributions will apply under the following
conditions:

- the employer manifests causal link between
the obstacles to work and COVID-19 pandemic;

- the employer strictly complies with the Labor
Code (namely in the last 3 years has not been fined
for enabling illegal work);

- the employee did not receive employment
termination notice up to the date of submission of the
bill (except for termination on grounds of Section 52
letters g) and h) of the Labor Code);

- applies to business enterprises (i.e.
enterprises funded from public budgets are excluded)
whose employees are employed under employment
agreements and participate in social security and
sickness insurance;

the employer must have paid the
compensation for salary and related mandatory
payments;
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- zaméstnavatel neni v likvidaci Ci

insolvenénim fizeni;

- zaméstnavatel neméa dluhy vici statu (tato
podminka bude mozna zrusena)

Na jaké mzdové nahrady se prispévek

vztahuje a kolik od statu obdrzime?

Vlada CR schvalila dva rezimy.
Rezim A

Statni prispévek zaméstnavateli ve vysi 80%
vyplacené nahrady mzdy v&etné povinnych odvodu.

Vztahuje se na:

- karanténu (véetné karantény nafizené
pfisluSnym orgadnem v zahrani¢i), kdy pobira
zaméstnanec nahradu mzdy 60 % primérného
redukovaného vydélku;

- uzavieni provozu nafizenim vlady, kdy
pobird zaméstnanec nahradu mzdy 100 %
prumérného vydélku.

Maximalni ¢astka je 39.000,- K¢ na zaméstnance.
Rezim B

Statni  pfispévek zaméstnavateli ve vySi 60%
vyplacené nahrady mzdy véetné povinnych odvodu.

Vztahuje se na:

- nafizeni karantény Ci péfe o dité u
vyznamné &asti zaméstnancl (30 % a vice), kdy
ostatni zaméstnanci pobiraji nahradu mzdy 100 %
prumérného vydélku;

- omezeni dostupnosti  vstupl  (surovin,
vyrobkl, sluzeb) nezbytnych k Cinnosti, kdy
zaméstnanec pobird nahradu mzdy 80 %
prumérného vydélku;

- the employer is not in liquidation or insolvency
proceedings;

- the employer has no debt to the public budgets
(this condition may be cancelled)

be
reimbursed and how much will we receive
from the state?

Which salary compensations will

The Czech Government approved two modes.

Mode A

The state contribution to the employer will equal 80 %
of the amount paid by the employer as compensation
for salary and related mandatory payments.

Applies to:

quarantine (including quarantine ordered by
the competent authority abroad), whereas the
employee receives 60 % of the average reduced
salary from the employer;

- closure of the operation by a government
order, whereas the employee receives 100% of the
average salary from the employer;

Maximum per employee: CZK 39,000.

Mode B

The state contribution to the employer will equal 60 %
of the amount paid by the employer as compensation
for salary and related mandatory payments.

Applies to:

- significant part of employees (30% or more) is
in quarantine or takes care of its child, whereas the
remaining employees receive 100% of the average
salary from the employer;

- shortage of inputs (raw materials, products,
services), whereas employee receives 80% of the
average salary from the employer;
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- omezeni poptavky po sluzbach, vyrobcich a
jinych produktech firmy, kdy zaméstnanec pobira
nahradu mzdy 60 % primérného vydélku.

Maximalni Castka je 29.000,- KE na zaméstnance.

Prispévek se vypocte z Cisté, hrubé, nebo

superhrubé nahrady mzdy?

- drop in demand for services or products of the
company, whereas employee receives 60% of
average salary from the employer.

Maximum per employee: CZK 29,000

The contribution will be calculated based
on net, gross or supergross salary

Pfispévek se vypocte z nahrady mzdy, vCetné fadné
odvedené odpovidajici Castky pojistného na socialni
zabezpeCeni a pfispévku na statni  politiku
zaméstnanosti a pojistného na vefejné zdravotni
pojisteni, které zaméstnavatel uhradil za sebe a
zaméstnance.

Tedy vypoCte se ze superhrubé nahrady mzdy.

Za jakeé obdobi je mozné zadat?

Schvalené obdobi uznatelnosti nakladl je aktualné
od 12. bfezna do 30. dubna 2020.

Dle souCasného vyvoje nakazy COVID-19 bude
s nejvysSi pravdépodobnosti obdobi prodlouzeno i
na kvéten 2020. To vSak musi nejprve schvalit Vlada
CR.

Kdy, kde a jak miizeme zacit Zadat? A kdy

compensation?

The contribution will be calculated from salary
compensation, including a duly paid equivalent
amount of social security insurance and contributions
to the state employment policy and public health
insurance, which the employer paid for itself and for
the employees.

Hence, the contribution will be calculated based on the
supergross nahrady salary.

4, Which period does the reimbursement
apply to?

The approved cost eligibility period is currently from

12 March to 30 April 2020.

Given the current development of the COVID-19
infection rates, the period is very likely to be extended
to May 2020. However, this must first be approved by
the Czech Government.

When, where and how can we apply? And

dostaneme prispévek?

Pfijem zadosti bude zahéajen 6. dubna 2020.

Viyfizeni bude trvat nékolik dni. Prvni vyplaty
pFispévku jsou ofekavany po 10. dubnu 2020.

Pfispévek bude vyplacen vzdy zpétné za pfedchozi
mesic.

when will we receive the contributions?

Applications will start on 6 April 2020.

Approval will take a few days. The first contributions
are expected to be paid out after 10 April 2020.

The contribution will always be paid retroactively for
the previous month.
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Zadost se podava u piislusného Uradu prace, a to
elektronicky. Budete potfebovat datovou schranku
nebo ovéfeny elektronicky podpis.

Detailni postup v podobé manualu, vCetné seznamu
potfebnych dokladl, naleznete ZDE (dostupné
pouze v Ceskem jazyce).

Dostaneme prispévek i na zaméstnance -

The applications will be submitted to the relevant
Labor Office electronically. You will need a data box
or certified electronic signature.

Detailed procedure in the form of a manual, including
list of necessary documentation, can be found HERE
(available only in Czech).

Will we also receive a contribution for

cizince?

Ano, pokud tito zaméstnanci:
(i) jsou zaméstnani podle ¢eského prava a

(il

Ucastni se CGeského duchodového a
nemocenskeho pojisténi.

Dostaneme pfispévek i na zaméstnance

pracujici na zakladé dohod o provedeni

prace a pracovni ¢innosti?

Ne. Na zaméstnance pracujici na zékladé dohod o
pracich konanych mimo pracovni pomér (§ 74 a
nasl. zékoniku prace) se program ANTIVIRUS
nevztahuje.

Budou nasledovat néjaké  dalsi

povinnosti po obdrzeni pfispévku?

DodrZeni pravnich predpisi a podminek Cerpani
pfispévki bude podléhat naslednym ploSnym
kontrolam. Zneuziti programu ANTIVIRUS mUZze byt
klasifikovano jako porueni rozpoctové kazné Ci
dokonce jako trestny ¢in se viemi dusledky.

Je mozné, ze se bude program

ANTIVIRUS jesté doplnovat i rozSirovat?

Ano, Vlada CR uloZila ministrm pfipravit rezim C,
kterym by méla byt poskytnuta dalSi forma
kompenzace pro firmy, které pokracuji v ¢innosti a u

foreign employees?

Yes, provided these employees:

(i) are employed under the Czech law and
(ii) participate in the Czech social security and
sickness insurance.

Will we also receive the contribution for
employees working under agreement to
complete a job or under agreement to
perform work?

No. Employees working on the basis of agreements
on work performed outside of employment
relationship (Section 74 et seq. of the Labor Code) are
not covered by the ANTIVIRUS program.

Will there be any follow-up obligations after

receiving the contribution?

Compliance with legal regulations and conditions for
drawing the contributions will be subject to ex-post
comprehensive checks. Abuse of the ANTIVIRUS
program may qualify as an administrative or criminal
offence with all its consequences.

Is it possible that the ANTIVIRUS program

will be supplemented or extended?

Yes, the Czech Government has ordered ministers to
prepare Mode C, which should provide another form
of compensation for companies that continue to
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https://www.mpsv.cz/documents/20142/1443715/Manual_Program_Antivirus.pdf/eacabb67-657a-42d3-2279-82ae3280b1fa
https://www.mpsv.cz/documents/20142/1443715/Manual_Program_Antivirus.pdf/eacabb67-657a-42d3-2279-82ae3280b1fa

nichz doSlo k poklesu produkce. DalSi podrobnosti
vSak zatim nejsou znamy.

DULEZITE POZNAMKY

Tento newsletter reflektuje stav ke dni 2. dubna
2020. Situace ohledné COVID-19 se bude vyvijet. V
zavislosti na tom, zda se bude epidemie zhorSovat
¢i polevovat, mize dochazet ke zménam, ruseni &i
zavadéni novych opatfeni. Prosim kontaktujte nas
za UCelem aktualizaci.

Pokud se tyCe zavedenych opatfeni, vynalozenych
nakladl a utrpénych ztrat doporucujeme predevsim
vSe peclivé dokumentovat za ucelem pozdégjsi
prokazatelnosti.

V pripadé jakychkoliv dotazli se na nas
nevahejte obratit.

operate and whose production has decreased. No
further details are known yet.

IMPORTANT NOTES

This newsletter reflects the state of matters up to 20
March 2020. The situation regarding COVID-19 will be
evolving. Depending on whether the epidemic gets
more severe or fades, the measures may be changed
or cancelled, and new measures may be introduced.
Please contact us for updates.

Regarding all measures taken, expenses and losses
incurred, we highly recommend to keep them well
documented for eventual future evidence.

Please do not hesitate to contact us in case of
any questions.

Lazarska 13/8, 120 00 Praha 2, T +420 222 513 681, F +420 222 517 088
lawoffice@bvlaw.cz
www.bvlaw.cz



