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Musime vpustit zaméstnance na
pracovisté, pokud se vratil z oblasti

zasazené koronavirem?

1.

Do we have to let employees into the
workplace if they return from the

coronavirus affected area?

Ne, zaméstnavatel je opravnén vykazat takového No, the employer is entitled to remove such employee
zamestnance z pracovisté za ucelem ochrany zdravi  from the workplace for the sake of health and safety.
a bezpeCnosti na pracovisti. K tomu slouzi The following legal tools are available to the employer:

zameéstnavateli nasledujici pravni prostredky:
(i) Povinna karanténa

Organy Ceské republiky nafidily povinnou
automatickou 14ti-denni  karanténu pro
kaZzdou osobu, ktera navstivila jednu z 15
vyjmenovanych zemi (Cina, iran, Italie, J.
Korea, Francie, épanélsko, Némecko,
évycarsko, Norsko, Dansko, Nizozemsko,
Svédsko, Velkad Britanie, Belgie a
Rakousko), nebo ktera byla v kontaktu k
pacientem s diagnostikovanou chorobou
COVID-19. Takové osoby jsou ze zakona
povinny hlasit se svému oSetfujicimu Iékafi
(prostfedky komunikace na dalku) a jejich
|ékar je povinen nafidit jim karanténu.

Pro zaméstnance v karanténé se uplatni
stejné podminky jako pro zaméstnance v
pracovni neschopnosti, tj. nahrada ve vysi
60% prameérného vydélku po dobu prvnich
14 dni, poté uz plati nahradu stat (pro
pfesnou kalkulaci prosim kontaktujte svoji
G&etni). Vlada CR schvalila nahradu astek
vyplacenych  takto  zaméstnancim v
karanténé zaméstnavatelem v piné vysi.

Pokud zaméstnanec nespliiuje podminky
pro nafizeni povinné karantény, citi se zdrav
a chce pracovat, ale zaméstnavatel by
preferoval, aby se tento zaméstnanec
nezdrzoval na pracovisti, ma nasledujici
moznosti feSeni situace:

(i)  Prace zdomova (nezbytny souhlas)

Pokud pracovni pozice umozfiuje zaméstnanci praci
z domova, mohou se zaméstnanec a zameéstnavatel

(i)

(i)

Official quarantine

The Czech Republic ordered obligatory
automatic 14 day quarantine for every person
who comes back to Czech Republic after
visiting one of 15 listed countries (China, Iran,
ltaly, Korea, France, Spain, Germany,
Switzerland, Norway, Denmark, Netherlands,
Sweden, United Kingdom, Belgium and
Austria) or who was in contact with a COVID-
19 diagnosed patient. Such persons are
obliged by law to report (by distance
communication) to their GP and the GPs are
obliged to put them in quarantine.

Same conditions apply to an employee in
quarantine as to an employee on sick-leave,
i.e. reimbursement of 60% of average salary
for the first 14 days, then the employee
becomes paid by the state (for exact
calculation please consult your payroll). The
Czech government agreed to reimburse
employers in full for the amounts paid out to
employees in quarantine.

If the employee does not fulfil the official
quarantine conditions, feels fine and wants to
work, but the employer would prefer the
employee to stay out of the workplace, the
employer has the following options:

Home-office (consent necessary)

If the type of work of the employee allows to work from
home and if the employee agrees to such solution
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dohodnout na takovém feSeni (k tomu je tfeba
souhlas zaméstnance). Viada CR doporuduje
zaméstnavatelim, aby se snazili institutu prace z
domova vyuzit co nejvice.

(i) Zména harmonogramu smén (14 dni v
predstihu nebo se souhlasem)

V pfipadé sménného provozu je zaméstnavatel
opravnén jednostranné ménit harmonogram smén a
tim zabranit pfitomnosti zaméstnance po urcitou
dobu na pracovisti. Takovou zménu vSak Ize provést
jediné v predstihu nejméné 14 dni, coz Cini toto
feSeni ponékud nepraktickym. Zména smén s
okamZitou uc€innosti je mozna jen se souhlasem
zamestnance.

(iv)  Nafrizeni cEerpani dovolené (14 dni v
predstihu nebo se souhlasem)
Zaméstnavatel je opravnén jednostranné nafidit
zaméstnanci ¢erpani dovolené, pokud samoziejmé
jesté zaméstnanci néjakéa k Cerpani zbyva. Musi tak
vSak ucinit v pfedstihu nejméné 14 dni, coz €ini toto
feSeni ponékud nepraktickym. Nafizeni dovolené s
okamZitou uc€innosti je mozné jen se souhlasem
zamestnance.

(v)
Zaméstnanec muze pozadat zaméstnavatele o
neplacené volno a zaméstnavatel mu miZe vyhoveét.
V tomto pfipadé je vSak opét jednani zameéstnance
dobrovolné.

(vi)
Zaméstnavatel muze zaméstnanci oznamit, Zze mu
nebude zadavat praci. V takovém pfipadé se jedna
0 prekazky v praci na strané zaméstnavatele,
zaméstnanec nebude chodit do prace a bude
dostavat ndhradu mzdy v pIné vysi.

Neplacené volno

Prekazky v praci

(consent is necessary), the employee may work from
home. The government recently recommended the
employer to use work from home as much as possible.
(iii) Change in shifts (14 days advance or
consent)

If the employee works in shifts, the employer is entitled
to unilaterally reschedule his/her shift to avoid her/his
presence at work for the necessary time. This,
however, must be done at least 14 days in advance
which makes this option rather unpractical. Inmediate
change in shifts would have to be agreed with the
employee.

(iv)

Ordered vacation (14 days advance or
consent)

The employer is entitled to unilaterally order the
employee to use its vacation. Provided, of course, that
the employee still has some vacation days left. This,
however, must be done at least 14 days in advance
which makes this option rather unpractical. Inmediate
start of vacation would have to be agreed with the
employee.

(v)
The employee may ask for an unpaid leave and the

employer may accommodate such request. This,
again, requires voluntary behavior of the employee.

Unpaid leave

(vi)  Obstacles to work

The employer may notify the employee that no work
will be assigned to him/her (so-called garden-leave).
Then the employee does not come to work, but

receives full salary reimbursement.
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Mize zaméstnavatel po zaméstnanci,

ktery se vratil ze zahranici, pozadovat,

May the emplyoer request its employees
who returned from abroad to undergo a
medical examination?

aby absolvoval lékarskou prohlidku?

V' pfipadech uvedenych shora ad 1.(i) je
zameéstnanec povinen hlasit se sam svému
oSetfujicimu lékafi. Pokud tak neucini, mél by jej
zameéstnavatel na jeho povinnost upozornit. Pokud
takové upozornéni nepovede k napravé, mél by
zaméstnavatel  kontaktovat pfislusné organy
(pfislusnou Hygienickou stanici) s podnétem k
vymanhani splnéni povinnosti po tomto zaméstnanci.

V' ostatnich pfipadech, pojme-li zaméstnavatel
divodné podezieni na nakazu zaméstnance, je
zaméstnavatel opravnén poZadovat po
zaméstnanci, aby se podrobil tzv. mimofadné
pracovné-lékarské prohlidce.

Jak se ma zaméstnavatel zachovat,

jestlize byl zaméstnanec diagnostikovan

In the cases stated ad 1. (i) above, the employee is
obliged to report to their GP. If s/he fails to comply, the
employer should remind her/him of such obligation. If
such reminder is ineffective, then the employer should
turn to authorities (competent Public Health Authority)
and have the authorities enforce compliance.

In other cases, where the employer holds a
substantiated suspicion that the employee may be
infected, the employer is entitled to request the
employee to undergo an extraordinary health check.

How should the employer react if an
employee was diagnosed with COVID-19?

onemocnénim COVID-19?

Takovému zaméstnanci nesmi zaméstnavatel
umoznit pfitomnost na pracovisti, nebot je povinen
zajistit zdravé a bezpecné pracovni prostfedi, jinak
ponese odpovédnost za nasledky.

Jak v takovém pfipadé postupovat. Tak pfedevsim,
zaméstnanec, ktery vi, Ze je nakazen, je povinen
hlasit se svému oSetfujicimu Iékafi, ktery jej umisti
do karantény. PoruSeni této povinnosti pfedstavuje
pfestupek na strané zaméstnance postizitelny
pfisnymi pokutami a v nékterych pfipadech
(umysIné Sifeni nakazlivé choroby) se dokonce
jedna o trestny cin. Prislusné organy by tudiz mély
zasahnout.

Pokud zaméstnanec nedodrzuje své povinnosti, mél

by jej zaméstnavatel nejprve na tyto povinnosti
vyslovné upozornit a vyzvat jej ke spinéni. Odmitne-

The employer must not let such employee in the
workplace, the employer is obliged to secure a safe
and healthy working environment. Failure to fulfil its
obligations could lead to liability of the employer.

How to deal with such situation. First and foremost, an
employee who is knowingly infected should report to
its GP who will place her/him in quarantine. Breach of
this duty presents an administrative offense on the
employee’s side, punishable by severe penalties, in
some cases (intentional spreading of infectious
disease) even a criminal offense, so the authorities
ought to intervene.

If the employee does not comply on a voluntary basis,
the employer should first remind the employee of
her/his obligations and call on him to comply. If the
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li se zaméstnanec podfidit, mél by se zaméstnavatel
obrétit na pfisludné organy (pfislusnou Hygienickou
stanici), aby zalezitost vyfidila a splnéni povinnosti
na zaméstnanci vymonhla. Pfislusné organy budou
zaméstnavatele nasledné instruovat jaké kroky a
opatfeni podniknout za UuCelem dezinfekce a
obnoveni provozu pracoviste.

Je zaméstnavatel opravnén izolovat

zaméstnance s podezienim na nakazu
koronavirem od ostatnich zaméstnanc(i?

Pokud se tyCe moznosti vykazani podezielého
zaméstnance z pracovisté, odkazujeme na Casti1a
3 vyse.

VyuZite vSech zakonnych moznosti. Nicméné,
neuposlechne-li zaméstnanec, nelze je fyzicky nutit
k odchodu. V takovém hrani¢nim pfipadé se obratte
s zadosti o asistenci na statni organy.

Pokud se tyCe organizace pracovisté, je opravnénim
zaméstnavatele ménit libovolné uspofadani, napf.
presunout konkrétniho zaméstnance z open-space
do oddélené kancelare.

Mize zaméstnavatel odmitnout vstup na
pracovisté zaméstnancum, ktefi jsou

obéany Ciny, ltilie nebo jinych zemi

ohrozenych koronavirem?

Zameéstnavatel neni opravnén pfijmout takove
opatfeni pouze na zakladé statni prislusnosti (nebo
napf. narodnosti, rasy apod). Jednalo by se o
nepfipustnou diskriminaci.

Pouze pokud zaméstnavatel disponuje relevantnimi
informacemi, ze by konkrétni zaméstnanec (bez
ohledu na jeho statni pfisluSnost) mohl byt nakazen
z dlvodu jeho nedavného pobytu v rizikovych
oblastech nebo nedavného kontaktu s potencialné

employee refuses, the employer should turn to the
authorities (competent Public Health Authority) to take
care of the matter and enforce compliance. The
authorities will also instruct the employer on further
steps and measures to be taken in order to sanitize
and continue using the workplace.

May the employer isolate an employee

suspected of being infected with
Coronavirus from other employees?

With respect to options of removing suspected
employee from workplace, please see Sections 1 and
3.

Use all legal means. However, you cannot remove the
employee physically if s’/he does not comply. In case
of such extreme dispute, turn to the authorities.

Regarding work space, the employer is entitled to
organize it at its own discretion, e.g. move a particular
employee from open-space setting to a secluded
office.

May an employer refuse to admit to work
an employee if an employee is a citizen of

China, Italy or other countries endangered
by Coronavirus?

The employer may not take such decision based on
citizenship only (same regarding nationality, race,
etc). That would be discriminatory.

Only if the employer disposes of relevant information
that an employee (regardless of her/his citizenship)
could be infected due to his recent visit to infected
areas or his recent contact with infected or potentially
infected third parties, the employer may take
measures described above in Section 1.
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nakazenymi osobami, |ze pfistoupit k opatfenim
popsanym v Casti 1 vyse.

Muze zaméstnavatel odmitnout

poskytnuti dovolené zaméstnanci, ktery

zamysli cestovat do oblasti, ve které byla

May an employer refuse to give vacation to
an employee, who intends to travel to an
area, where cases of infection have been

zjiSténa nakaza?

Zaméstnavatel neni opravnén zakazat zaméstnanci,
aby cestoval do jim zvolené destinace ve svém
volné Case. Jedna se o0 soucast soukromého Zivota
zaméstnance. Nicméné aktualné jsou zameéstnanci
pomérné dostatecné omezeni vladnimi nafizeni, {j.

zakazem opuSténi  republiky a  celostatni
karanténou, ale to se mize opét zménit.
Zaméstnavatel  neni  opravnén  odmitnout

zaméstnancovu zadost o dovolenou nebo zrusSit mu
dovolenou za Ucelem / vyslovné se zamérem, aby
mu zamezil v cesté do konkrétni destinace.

Jinak se samozfejmé uplatni obecna pravidla pro
¢erpani dovolené.

Tj. pokud zaméstnanec pozadal o dovolenou a tato
dosud nebyla schvalena, muze zaméstnavatel
Zadost odmitnout, pokud termin  dovolené
nevyhovuje jeho provoznim potfebam.

Pokud jiz byla dovolend schvalena, mulze ji
zaméstnavatel zménit nebo zrusit z divodu svych
provoznich potfeb, potom bude ale povinen nahradit
zameéstnanci vynaloZené naklady (napf. pokud si uz
zaméstnanec zaplatil zajezd, bude zaméstnavatel
povinen nahradit mu napf. stornopoplatek za
zruSeni dovolené a dalSi naklady).

Pro Uplnost: odmitnuti/zruSeni/zména dovolené
musi byt odlvodnény provoznimi potfebami
zaméstnavatele a naopak nemohou byt odtivodnény
nesouhlasem  zameéstnavatele se  zvolenou
destinaci.

noticed?

An employer is not entitled to forbid its employee to
travel wherever s/he wants in her/his free time. This is
part of the employees’ private life. Of course at the
moment the employees are sufficiently limited by the
government restrictions, i.e. ban on international
travel and nation-wide quarantine, but this may
change again.

The employer may not reject employees’ vacation
request or cancel their vacation in order to / with the
express intention to prevent her/him from traveling to
a particular destination.

Otherwise, of course, general rules on vacations
apply.

.e. if the employee filed a request but the vacation has
not been approved yet, the employer can turn the

request down if the vacations dates do not convene to
the employer’s operational needs.

If the vacation was already approved, the employer
may reschedule or cancel it due to its operational
needs, provided that the employer reimburses the
employee for incurred costs (e.g. if the employee
already bought a holiday package, the cancellation
fees and other costs incurred by the employee must
be reimbursed).

To make it «clear, the reason for
rejections/cancelations/rescheduling must be justified
by the employer's operational needs, not by
disapproval of the holiday destination.
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Ma
zameéstnance,
dovolenou?

ptat

zaméstnavatel
kde

pravo
stravil

se
svoji

Ve stavajici situaci ano.

Dokonce je povinnosti zaméstnance, aby sam
aktivné informoval zaméstnavatele, pokud v
nedavné dobé navstivil ohrozené oblasti. Tato
povinnost spada pod obecny zévazek kazdého
zaméstnance dbat podle svych moznosti 0 svou
vlastni bezpec€nost, o své zdravi i 0 bezpecnost a
zdravi fyzickych osob, kterych se bezprostfedné
dotyka jeho jednani, pfipadné opomenuti pfi praci.

SouCasné je i zaméstnavatel povinen zajistit
bezpecné a zdravé pracovni prostfedi, a proto v
pfipadé, ze jej zaméstnanec neinformuje o tom, do
jakych destinaci vycestoval, za stavajici epidemické
situace ma zaméstnavatel pravo se jej dotazat, zda
travil svoji dovolenou v nékteré ze zasazenych
oblasti (lepSi je formulovat dotaz takto, nez
pozadovat sdéleni konkrétni destinace).

Jak se zachovat v pripadé absence
zaméstnance v praci z divodu jeho

uviznuti v zahranié¢i v dusledku omezeni
uvalenych za ucelem prevence Sifeni
koronaviru?

Je-lizaméstnanec v karanténé v zahrani¢i a nemuze
se vratit do prace, je jeho nepfitomnost omluvena a
nejedna se o poruSeni pracovnich povinnosti. Tato
situace je pfekazkou v praci na strané zaméstnance.

Je-li zemé, kde uviznul, clenem EU, nebo se jedna
o stat, s nimz ma CR na toto téma uzavienou
bilateralni dohodu, bude zaméstnanec opravnén k
nahradé mzdy stejné jako v pfipadé karantény
nafizené v CR.

1. May the employer ask its employee about a
place where he/she has spent vacation?

In the current situation, yes.

In fact, if the employee was recently present in any of
the infected risk areas it is her/his obligation to actively
inform the employer. This falls under the general
obligation of each employee to take care of his / her
own safety, of his / her health and of the safety and
health of other persons who are directly affected by
his / her actions or omissions at work.

At the same time, the employer is also obliged to
provide a safe healthy working environment, so in
case the employee does not inform you about the
destinations of his recent travels, given the current
epidemic situation, it is in line with the law to ask the
employee whether s/he spent vacation in any of the
infected areas (preferably rather than asking about the
exact destination).

How should an employee’s absence at
work be treated if an employee has been

stuck abroad because of constraints
imposed due to the prevention of the
spread of Coronavirus?

If the employee is in quarantine abroad and can not
come back to work, her/ his absence is excused, s/he
is not in breach of her/his work duties. The situation
presents an obstacle to work on part of the employee.

If the country of her/his quarantine stay is within the
EU or in other state which has bilateral treaty on this
topic with the Czech Republic, the employee will be
entitled to reimbursement of salary just as if he was in
quarantine here.
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Pokud se tyCe vztahu dovolené a karantény,
nedochazi z divodu karantény k pferuSeni ¢erpani
dovolené. Tj. pokud napf. zaméstnanec odjel na 14
dni na dovolenou do zahrani€i a hned prvni den
pobytu je v oblasti nafizena karanténa, bude po
celych 14 dni Cerpat nadale dovolenou. Teprve po
jejim uplynuti nastanou na jeho strané prekazky v
praci.

Pokud uvizne zaméstnanec v zahrani¢i v pribéhu
pracovni cesty, potom bude jeho pracovni cesta
trvat po celou dobu karantény a zaméstnanec bude
opravnén Cerpat vSechny diety a jiné naroky
souvisejici s pracovni cestou.

Mize zaméstnanec odmitnout pracovni

cestu do oblasti ohrozené koronavirem?

Ano.

Zameéstnanec je opravnén odmitnout vykon prace, o
niz ma ddvodné za to, Ze bezprostiedné a
zavaznym zpusobem ohroZuje jeho Zivot nebo
zdravi, popfipadé zivot nebo zdravi jinych fyzickych
osob; takové odmitnuti neni mozné posuzovat jako
nesplnéni povinnosti zaméstnance.

V zavislosti na dalSim vyvoji epidemie muze
nakonec pod tuto definici spadnout odmitnuti
veskerych cest Ci dokonce dochazka na pracovisté

Co nastane v pripadé uzavieni vyroby
nebo kancelaii z duvodu ohrozeni

koronavirem? Co by takova “prestavka”
znamenala?

Bude-li uzavfeni provozovny dobrovolné, tj.
zameéstnavatel se sam rozhodne, ze v ramci
prevence uzavie provozovnu, bude tato situace
spadat mezi prekazky v praci na strané

Regarding relation between vacation and quarantine -
the employee’s vacation is not suspended because of
a quarantine, so if e.g. s’he goes abroad for 14 days
of vacation and on the 1st day his holiday destination
falls in quarantine, s/he will still be on using her/his
vacation until the full 14 days are used. After that, the
obstacles to work come into effect.

If the employee gets stuck abroad in a quarantine
while on a work trip, then her/his work trip will last until
the quarantine is suspended, including all the
allowances and other benefits related to a work trip.

May an employee refuse a business trip to

areas endangered by Coronavirus?

Yes.

An employee is entitled to refuse to perform work
which he / she reasonably considers to directly and
seriously endanger his / her life or health, or the life or
health of other natural persons; such refusal cannot
be regarded as breach of employee's obligations.

Depending on development of the epidemic, this may
eventually cover travel as such or even comming to
work.

What about a situation of a shut down of
manufacturing or an office due to the

Coronavirus threat? How should such a
“break” at work be treated?

If the shutdown is voluntary, i.e. the employer
voluntarily decides to shut the operation down as a
preventive measure, then the situation is treated as
obstacles to work on side of the employer, employees
don’t work and are reimbursed fully (garden leave).
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zaméstnavatele, zaméstnanci nebudou chodit do
prace a budou dostavat pinou nahradu mzdy.

Bude-li uzavfeni provozu nafizeno statnimi organy,
napf. bude-li se provozovna nachazet v oblasti, kde
bude vyhlasSena plosna karanténa a zaméstnanci se
tedy nebudou moci dostavit do prace (a pfitom sami
nebudou v nafizené karanténé), bude situace
bohuZel stejna. Neni mozné klast situaci k tiZi
zaméstnancim, jedna se o prekazku postihujici
zaméstnavatele. Zaméstnanci tedy nebudou chodit
do prace a budou opravnéni k plné nahradé mzdy.
Nicméné podminky nafizené karantény mohou byt
velice individualni, napf. mlZe byt vyhlaSena
karanténa pro tak Sirokou oblast, Ze do ni spadnou i
zaméstnanci — ti budou povinni zlstat doma,
nebudou moci chodit do prace, a potom se uplatni
stejné podminky, jako pfi pracovni neschopnosti (viz
1.(i) shora).

Nicméné, bude-li zaméstnavateli nafizeno uzavfeni
provozu statem, schvalila Viada CR pro tyto pFipady
kompenzaci pro zaméstnavatele ve vysi 80% Castek
vyplacenych na nahradu mzdy zaméstnancim.

Co kdyz v disledku pandemie koronaviru
spadnou prodeje zbozi nebo sluzeb

poskytovanych zaméstnavatelem? Musi

If the shutdown is ordered by public authorities, e.g.
the seat of the employer is located in a quarantine
area so the employees may not come to work but at
the same the employees are not ordered to stay in the
quarantine themselves, the situation is unfortunately
the same. It is not the fault of the employees, but it is
an obstacle on the side of the employer. The
employees dont work and are entitled to be
reimbursed fully (garden leave). However, as the
quarantine conditions ordered by the authorities may
differ case from case, e.g. the quarantine may apply
to a larger area, which in fact would mean that also
the employees are obliged to stay at home and are
banned from going to work, then the same conditions
shall apply as in case of a sick-leave (see 1.(i) above).

Please note that if the shut-down of the employer's
facilities is ordered by the state, the Czech
government undertook to compensate the employer
for 80% of the amounts paid out to its employees.

What if the coronavirus pandemic leads to
drops in sales of the employer’s products
or services. Do the employees still get paid
in full?

stale platit zaméstnanciim plnou mzdu?

O zvlastni pfipad prekazek v praci jde tehdy, pokud
zaméstnavatel nemuUZze pfidélovat zaméstnanci
praci v rozsahu tydenni pracovni doby z divodu
dogasného omezeni odbytu jeho vyrobkld nebo
omezeni poptavky po jim poskytovanych sluzbach
(Caste€na nezaméstnanost). V takovém pfipadé je
zaméstnavatel opravnén omezit vnitfnim predpisem
nahradu az na 60 % primérného vydélku (pokud
jsou u zameéstnavatele Cinné odbory, je nutna
dohoda).

A special case of obstacle to work is if the employer
cannot allocate work to the employee within a week's
working time due to a temporary restriction of the
sales of his products or temporary restriction of
demands for his services (e.g. if the quarantine
prevents the employer from exporting its products to
the customers or if the employer has to shut his
stores). In such case the garden leave pay may be
restricted by an employer’s internal regulation to 60%
of average salary (if there is a trade union involved,
then it must be agreed).
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Vldda CR schvalila poskytnuti kompenzace v plné
vy$i zaméstnavatelim za Castky vyplacené na
nahradé mzdy zaméstnancim v karanténé.

V takovém pfipadé musi zaméstnavatel peclivé a
kvalitné zdokumentovat, ze jeho odbyt byl v daném
obdobi skuteCné omezeny. SniZeni obytu musi
pfedchazet CasteCné nezaméstnanosti, musi byt jeji
pfiCinou. Pfed snizenim mezd musi byt vydan
rovnéz vySe odkazovany vnitini pfedpis.

Co kdyz v disledku pandemie koronaviru
povede k nedostatku vyrobnich surovin
nebo vypadku dodavky energii? Musi

zaméstnavatel stale platit zaméstnanciim

The Czech government agreed to compensate the
employers in full for the amounts paid out by the
employers to their employees in quarantine.

The employer shall duly and well document that its
sales were indeed restricted at the relevant time, i.e.
the restriction of sales must precede the partial
unemployment and there must be causal link. Also the
internal regulation must be issued prior to reduction of
the salaries, which only applies to non-working days
(e.g. if the employee works only half a week, s/he gets
full salary for the time s/he worked and reduced salary
for the time s/he did not work.

12.  What if the coronavirus pandemic leads to
shortage of our supplies or power-outage?
Do the employees still get paid in full?

plnou mzdu?

Nikoliv. Nem(ze-li zaméstnanec konat praci pro
pfechodnou zavadu zplsobenou poruchou na
strojnim  zafizeni, kterou nezavinil, v dodavce
surovin nebo pohonné sily, chybnymi pracovnimi
podklady nebo jinymi provoznimi pfi¢inami, jde o
prostoj, a nebyl-li zaméstnanec preveden na jinou
praci, pfislusi mu nahrada mzdy nebo platu ve vysi
nejméné 80 % primérného vydeélku.

Jak se vypoéte osSetfovné, napf.
oSetfovné vyplacené zaméstnanci v

pfipadé nezbytné péce o dité z dlvodu
uzavieni Skol nebo nezbytné péce o
nemocného pribuzného?

Od 10. biezna 2020 jsou v CR uzavfeny $koly.

Rodi¢ ditéte do 10 let véku je opravnén zlstat doma
s ditétem a je omluven z prace.

No. If the employee is unable to perform work due to
a temporary defect caused by a fault on the machinery
he was not responsible for, in the supply of raw
materials or fuels, faulty working documents or other
operational reasons, such situation is considered as a
down-time and the emplyoee is entitled to
compensation of at least 80% of her/his average
earnings.

How is an attendance allowance

calculated, e.g. an allowance paid to an
employee in case of a necessity to take

care of children due to school shut down
or necessity to take care of a sick close
relative?

As of 10 March 2020, the schools in Czech Republic
are closed.

One parent of a child up to 10 years of age is entitled
to stay at home with the child and will be excused from
work.
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Osetfujici rodiC je opravnén k davce vyplacené
CSSZ ve vysi 60% denniho vyméfovaciho zakladu
po dobu 9 dni (samoZivitel po dobu 16 dni). Vlada
navrhla zménu zahrnujici déti do 13 let véku a
prodlouZeni prispévku po celou dobu uzavreni $kol,
tuto zménu musi je$té schvalit Parlament
(oekavano na schuzi dne 24. bfezna 2020). Pro
pfesny vypocCet prosim kontaktujte svoji ucetni.

14, Znamena celostani karanténa, ze

zaméstnanci maji zakazano chodit do
prace?

Ne. Z karantény jsou vynaty cesty do prace a zpét,
tedy zaméstnanci nemaji zakazano chodit do prace.

Muze zaméstnavatel zkratit

Such parent will be entitled to receive — from the
Social Security Authority - benefits in the amount of
60% of the daily assessment base for 9 days (16 days
for single parents). The government proposed a
change which should cover children up to 13 years of
age and the whole duration of the school closure, the
change need yet to approved by the Parliament
(expected 24 March 2020). Please contact your
payroll for exact calculation.

14.  Does the nation-wide quarantine mean that

the employees are forbidden to come to
work?

No. The quarantine does exempt travel to work and
back from the ban. So the employees are not
forbidden to go to work.

May the employer reduce the number of

zaméstnancliim pracovni dobu?

(i) Zména na casteény pracovni uvazek
(nezbytnost dohody)

Kazdy zaméstnanec je opravnén dostavat
praci v rozsahu pracovni doby podle své
smlouvy standardné 40 hodin tydné.

Zkraceni pracovni doby a souvisejici snizeni
mzdy be predstavovalo zménu pracovni
smlouvy. Takovou zménu by musely
odsouhlasit obé strany.
(i)  Obecné prekdzky v praci na strané
zaméstnavatele

Pokud  zaméstnavatel nema pro
zaméstnance dost prace (bez ohledu na
konkrétni duvod nedostatku prace), aby jej
vytiZil po sjednanou pracovni dobu, at jsou
na home-office nebo na pracovisti, bude
stale muset platit celou mzdu bez ohledu na
to, Ze zaméstnanec odpracoval méné hodin.

working hours of its employees?

(i) Change to
necessary)

part-time job (consent
Each employee is entitled to be assigned with work for
the number of hours stated in her/his contract, the

standard for a full-time job is 40 hours per week.

Official reduction of working hours and consequent
reduction of salary would present a change of
employment contract. Such change would have to be
agreed by both parties.

(ii)

General obstacles to work on the
employer’s side

If the employer is generally not able to assign
employees with work (not taking the particular reason
of less work into account), regardless whether they
are on home-office or at workplace, the employer will
still have to pay the full salary, regardless whether the
employee in fact worked for less hours. For the time
of work, the employee will be entitled to salary, for the
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(i)

Za praci bude placen mzdou, zatim co Cas,
kdy nemél Zzadné pracovni Ukoly, je
povazovan za prekazku v praci na strané
zameéstnavatel a zaméstnanec je opravnén k
nahradé ve vySi primérné mzdy.

Casteéna nezaméstnanost (60% mzdy)

O zvI&$tni pfipad pfekazek v praci jde tehdy,
pokud zaméstnavatel nemuze pfidélovat
zaméstnanci praci v rozsahu tydenni
pracovni doby z dlvodu docasného
omezeni odbytu jeho vyrobk( nebo omezeni
poptavky po jim poskytovanych sluzbach
(CasteCnd nezaméstnanost). V takovém
pfipadé je zaméstnavatel opravnén omezit
vnitfnim pfedpisem nahradu az na 60 %
primérného  vydélku (pokud jsou u
zaméstnavatele Cinné odbory, je nutna
dohoda). Pro pfipad - prodeje a potieba
prace spadne z 5/5 na 3/5, pfidélite
zaméstnanci praci na pondéli az stfedu za
plnou mzdu, zatimco ve Ctvrtek az patek
pracovat nebude a obdrzi nahradu ve vysi
60% mzdy.

ZdUrazrujeme, ze v takovém pfipadé bude
nutné peclivé a kvalitné zdokumentovat, ze
odbyt zaméstnavatele byl v daném obdobi
skutené omezeny. SniZeni obytu musi
pfedchazet CasteCné nezaméstnanosti,
musi byt jeji pficinou. Pfed snizenim mezd
musi byt vydan rovnéz vySe odkazovany
vnitfni pfedpis.

V tomto piipadé Ize také pozadat Urad prace
0 pfispévek (az do 20% prdmémé mzdy
zaméstnance anebo 0,125 nasobku
pridmérné narodni mzdy).

Dovolujeme si upozornit, abyste dlvody
snizeni omezeni pracovni doby a s tim
souvisejiciho snizeni mzdy komunikovali se
zaméstnanci opatrné. Pokud jen obecné
uvedete, ze ,provoz/kancelafe jsou na
néjakou dobu uzavieny®, bylo by to velmi

time of no-work, there are obstacles on the
employee’s side and the employee is entitled to
compensation in the amount of average salary.

(iii)  Partial unemployment (60% salary)

A special case of obstacles to work is if the employer
cannot assign work to the employee within a week's
working time due to a temporary restriction of the
sales of its products or temporary restriction of
demands for its services. In such case the garden
leave pay may be restricted by an employer’s internal
regulation to at least 60 % of average salary (if there
is a trade union involved, then it must be agreed with
the trade union). To give an example — your sales and
consequently demand for work drop from 5/5 to 3/5,
you will demand the employee to work only Mon-Wed
for full salary, while Thu-Fri the employee will not work
and receive 60 % of salary.

Please note that in such case you'd have to duly and
well document that employer's sales have indeed
dropped at the relevant time. The documented drop in
the sales must precede the partial unemployment,
there must be causal link. Also the internal regulation
must be issued prior to reduction of the salaries.

In these cases the employer may also ask for funding
from the Labor Office (up to 20 % of average
employee’s salary, up to 0,125 national average
salary). Please contact us if you'd like to know details.

Please, be careful when communicating the reasons
for work or salary restrictions with the employees. In
case you would only generally state our
operations/office are going to be closed for some
period®, it would very probably be considered solely an
obstacle on the employer’s side with the obligation of
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(iv)

pravdépodobné povazovano za prekazku
vylutné na strané zaméstnavatele s
povinnosti nahrady mzdy zaméstnancum v
plné vysi, 1. jako situace, kdy zaméstnanci
nemohou pracovat (a to ani z domova) z
davodu uzavieni zaméstnavatele.

Prostoj

Nemuze-li zaméstnanec konat praci pro
pfechodnou zavadu zpusobenou poruchou
na strojnim zafizeni, kterou nezavinil, v
dodavce surovin nebo pohonné sily,
chybnymi pracovnimi podklady nebo jinymi
provoznimi pficinami, jde o prostoj, a nebyl-
li zaméstnanec pfeveden na jinou praci,
pfislusi mu nahrada mzdy nebo platu ve vysi
nejméné 80 % primérného vydélku.
(Vztahuje se napfiklad na nedostatek
surovin nebo vypadky elektfiny).

Miize zaméstnavatel poslat zaméstnance

domdl, resp. jim prestat pridélovat praci
bez nahrady mzdy?

Neplacené volno (dohodnuté)

Zaméstnanec mUze dobrovolné souhlasit s
tim, Ze nastoupi neplacené volno.

Dovolena

Zaméstnavatel mize zaméstnanci nafidit,
aby si vzal dovolenou, musi tak vSak u€init v
predstihu nejméné 14 dni.

S kratSim pfedstihem by zaméstnanec
musel s nastoupenim na dovolenou
souhlasit.

full salary compensation for the employees, i.e. the
situation when the employees are not able to work
(neither at home) due to the fact that employer has
closed.

(iv)  Down-time

If the employee is unable to perform work due to a
temporary defect caused by a fault on the machinery
he was not responsible for, in the supply of raw
materials or fuels, faulty working documents or other
operational reasons, such situation is considered as a
down-tme and the emplyoee is entitled to
compensation of at least 80% of her/his average
earnings. (This applies e.g. to shortage of materials or
power outage situations).

16. May the employer send its employees
home, not assign them with work and not
pay them salary?

No.
(i) Unpaid leave (agreed)

The employee may agree to take an unpaid
leave on a voluntary basis.

(ii)  Paid leave

The employer may also order the employee to
take a paid leave, but this must be done at
least 14 days in advance.

With a shorter notice, taking of the paid leave
would again have to be agreed by the
employee.
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17.  Mohou zaméstnavatelé ocekavat néjakou

dal$i pomoc od CR?

Vlada CR pribézné predstavuje nova opatient,
zejména v ramci programu nha ochranu
zaméstnanosti ,Anitivirus®.

Pro pfipad omezené dostupnosti vstupu (viz otadzka
12.) a Caste€né nezaméstnanosti (viz otazka ¢ 11.)
projednava vlada moznou kompenzaci ve vysi 50%
Castek vyplacenych takto zaméstnancim.

MF CR dale odloZilo n&které dariové povinnosti, pro
detaily prosim kontaktujte své ucetni a danové
poradce.

Vlada CR dale projednava moznost odlozeni splatek
a doCasnou bezuro€nost poskytnutych Gvérl a
zapUjcek a dale poskytnuti statnich zapujéek malym
a stfednim podnikatelim za vyhodnych podminek v
ramci programu JUvér COVID“. Pro podrobnéjsi a
aktualni informace nas v pfipadé zajmu nevahejte
kontaktovat.

DULEZITE POZNAMKY

Tento newsletter reflektuje stav ke dni 20. bfezna
2020. Situace ohledné COVID-19 se bude vyvijet. V
zavislosti na tom, zda se bude epidemie zhorSovat
¢i polevovat, mohou byt zavedena nova opatfeni
nebo naopak néktera aktualné pfipustna opatieni se
mohou stat nepfiméfenymi. Prosim kontaktujte nas
za UCelem aktualizaci.

Doporucujeme, abyste za i¢elem minimalizace rizik
a odpovédnosti v souvislosti s COVID-19 zavedli
preventivni opatfeni na pracovisti, vCetné rozeslani
informacniho letaku s instrukcemi, jak prfedchazet
tomuto onemocnéni, a s pfipomenutim povinnosti
zaméstnancim, véetné povinnosti  pfedchazet
rizikim a hlasit rizikové situace. Ujistéte se, Ze
pracovisté je pravidelné uklizeno a dezinfikovano,
toalety jsou vybaveny mydlem a pokud mozno i

17.  May the employers expect the Czech state
to provide any further help?

The Czech government continuously introduces new
measures, namely within the program for protection of
employment called ,Antivirus®.

For the events of limited availability of supplies (see
question 12) and partial unemployment (see question
11), the government is discussing a possible
compensation provided by the state to the employers
of 50% of the amounts paid to employees.

The Ministry of Finance has also postponed certain
tax-related  obligations, please contact your
accounting and tax advisors for details.

The Czech government is also discussing the
possibility of postponing instalments and temporary
suspension of interests on loans. The state
furthermore announced a special “COVID Loan”
program for small and medium-sized enterprises
under advantageous loan conditions. Please contact
us for updated information and details if interested.

IMPORTANT NOTES

This newsletter reflects the state of matters up to 20
March 2020. The situation regarding COVID-19 will be
evolving. Depending of whether the epidemic gets
more severe or fades, new measures may become
appropriate or some of the currently acceptable
measures may become inappropriate. Please contact
us for updates.

In order to minimize COVID-19 related risks and
liability, we recommend to take precaution measures
in the workplace including circulation of an informative
leaflets with disease prevention instructions as well as
with reminder of obligations on the part of the
employees, including obligation to prevent and report
hazards, making sure the workplace is regularly
cleaned and sanitized, the washrooms are supplied
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dezinfekci na ruce a zaméstnancim je doporuéeno with soap and, if possible, hand sanitizers and the
tyto vzdy pouzit. employees are encouraged to use those.

Ceské Ministerstvo zdravotnictvi vydalo doporugeni The Czech Ministry of Health issued official
pro pfipravu pracovisté na epidemii, ke stazeni zde: Recommendations for Employers, please find them
(in Czech) here:

http://www.mzcr.cz/Soubor.ashx?souborlD=40435&typ=application/pdf&nazev=Manu%C3%A1I
%20p%C5%99%C3%ADpravy%20pracovi%C5%A1t%C4%9B%20na%20onemocn%C4%9Bn
%C3%AD%20C0OVID-19.pdf

Pokud se tyCe zavedenych opatreni, prosim peclivé Regarding all measures taken, please keep them
je dokumentujte za uCelem prokazatelnosti documented for eventual future evidence that
prevence a dodrzovani povinnosti BOZP ze strany prevention took place.

zaméstnavatele.

V pfipadé jakychkoliv dotazl se na nas nevahejte Please do not hesitate to contact us in case of any
obratit questions
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